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Gibsonville Library selete' 2018

After applying earlier this year, the Gib-
sonville Public Library was recently
invited to participate in the national Fu-
ture Ready with the Library Project
sponsored by the Young Adult Library
Services Association (YALSA). This

| project includes funding for staff training
- and library materials to support the mission of college and
| career readiness for local students. Special thanks to Li-
' brary Assistant, Ashley Frost, for her work to make this possible!  ibsonville Public Library

Summer Fun and Safe Kids Expo 2018

Gibsonville Police Officer, Matt Wilkins aka McGruff ,was
spotted at the Summer Fun &Safe Kid Expo on March 17, 2018.
This is an annual event that was held at Holly Hill Mall in Bur-
lington and is sponsored by Safe Kids Alamance County,
Alamance County Wellness Committee, and Alamance
Parks & Recreation. In attendance were multiple non-profits,
public safety, and local businesses that have after school and
extra-curricular activities such as Karate, dance etc. In addi-
tion, there was a medicine drop off for old prescription medica-
tions and a bike safety course for the kids.

Gibsonville Community Center

Hello from the Gibsonville Community Center.
In addition to regular sports, youth, adult & senior
programs ,we are offering morning indoor walking, |
open gym times for families, adults, and school
age children, room rentals for parties, showers,
and meetings. We are getting used to our new
address and all of the wonderful possibilities the
p={ cOommunity center holds in store. Parks & Recrea-
tion are gearing up for an active summer with The
"7 Market at Gibsonville, Groovin’ on the Green,
' Summer Camp, Christmas in
July and more. Many thanks to
Public Works for their recent
assistance; they are always will- ¢
ing to lend a hand. And thanks to .
the Police and Fire Depart-
ments for helping with the Pat- |
riotic Parade of Wheels. Be sure
to visit us at 314 Tenth Street!
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The Gibsonville Employee Newsletter is published quarterly and coordinated and administered by May Hill If you would like to submit items for considera-
tion for next quarter please contact May Hill at 336-449-4144 or mhill@gibsonville.net



Gibsonville Elementary School Dare Grad-
The Gibsonville Public Library sponsored a | uation - Officer Matt Wilkins of the Gibson-

a public performance of “The Spirit ville Police Department is the DARE instruc-
of Harriet Tubman” presented by tor at Gibsonville Elementary School and
Diane Faison at Gibsonville Town spoke to this year's DARE graduates on

Hall on February 28", This event March 9, 2018. D.A.R.E. (Drug Abuse Re-

was free and open to the public. sistance Education) is a health and media lit-

Thanks to our Library Director eracy curriculum that reduces alcohol, to-

) " : L bacco, and other drug abuse. It promotes
sessica AmOId for settlng Up,thls healthy and safe behavior by improv-

opportunity to see Ms. Faison’s

Off, Matt W'll-:ms

Diane Faison

; : ing students' abilities to analyze and critically
incredible performance! evaluate the promotion of substance use in media such
o Py as social media, TV, print, and other forms. Congratula-
A --\., tions to Officer Wilkins and to this year's graduates at
éuwﬁﬁg E Gibsonville Elementary for all your hard work this year!

Alamance County Day of Action

On May 16", 2018 Alamance County celebrated two years of The Stepping up Initia-
tive Day of Action. Stepping Up is a national initiative to reduce the number of peo-
ple with mental ilinesses in jails. The Day of Action is an opportunity for our commu-
i nity to come together to learn about the county's efforts to connect people to treatment
l and services instead of jails. Gibsonville’s Asst. Police Chief, Rebecca Dixon, was
on hand to speak on Crisis Intervention Team Training at this event, along with oth-
ers who shared efforts underway to raise awareness on reducing the number of people
8 with mental illness in jail which has become a national crisis. Thanks to Asst. Chief
Becky Dixon for representing the Town of Gibsonville at this very special program!

Asst. Chief Becky Dixon

& Thumbs up to our New Employees and Promotions!

WELCOME

,&EARDéQ Police Department New Hires

Allen Warf - Welcome to Part Time Gibsonville Reserve Officer Allen
Warf. Allen is a Rockingham County resident who spent 6 years in the USAF
as a security forces member. He has been in law enforcement for 10 years
and has worked patrol, traffic unit, and criminal investigations division. Allen
and his wife have two sons. His hobbies include working out, fishing golfing,
time at the beach with his family and enjoying his boy’s baseball games. Wel-
come aboard Officer Warf!

Parks & Recreation New Hires

Library Promotion Jasmine Bowen - Jasmine was born and raised in Gibsonville. Many of you
Jessica Arnold has may know her grandparents Ted & Lorene Bowen, previous teachers at Gib-
been named Direc- sonville High School. Jasmine works full time as a dispatcher at Elon Universi-
tor of the Gibson- ty Police Department, but is enjoying being a part of the Gibsonville Parks &
ville Public Library. Recreation team as a part time Office Assistant. Please give a warm wel-
Since Jessica was come to Jasmine Bowen!

first hired as the Li-

brary Supervisor,

she has steadily in- James Murdock - Our new part time Parks Ground Attendant,James Mur-
creased services at dock, enjoys being outdoors and working for Parks & Recreation! James has 4
the Library for our children and 7 grandchildren. He LOVES sports and was a track star at Cum-
citizens. In addition, mings High School. Please give a warm welcome to James Murdock!

she is overseeing

the remodeling pro-

cess at the Library Public Works

and has completed

her Masters in Li- Jerry Smith- Congratulations to Jerry Smith who was recently promoted to a
brary Science at full time Public Works Technician for the Town. Previously a part time Park
UNCG. Thanks and Grounds attendant for Parks & Recreation, Jerry always has a willing and help-
Congratulations to ful demeanor and has been a great addition to the Public Works team. Best
Jessica on this well- Wishes to Jerry in his new role!

deserved promotion!




Fire Officer 1 Training
The Fire Officer training
program is designed to pre-
pare fire officers or aspiring
fire officers to become lead-
ers in the fire service. The
program covers leading a
team, maximizing team
performance, managing
conflict, incident leadership,
team health and safety and
community relations. Con-
gratulations to Our Fire
Department employees
and Fire Volunteers who
recently completed the Fire
Officer 1 Course through
the program
at GTCC:
Eric Apple,
Michael
Lynch, Dan-
ny McPher-
son and Jeff
Ferris.

Fire Fighter
Training

Places of Worship Safety and Security Training

In response to the church shooting in Sutherland Springs, Texas
on November 5, 2017, the Guilford County Sheriff's Office has
been holding several community forums on safety and security
in Triad places of worship. Each event includes training for faith
leaders on ways to mitigate violent threats and how to respond.
Gibsonville’s Assistant Police Chief, Rebecca Dixon, attended
the forum which took place at Apple's Chapel Christian
Church on April 9", 2018. We congratulate Becky on her ef-
forts to be a part of educating our citizens on keeping them-
selves safe in their places of worship!

Major Dixon & Dale Maxey of Apple’s Chapel

NC Fire Instructor 1 - The Fire Instructor 1 course covers
the knowledge, skills and abilities needed to train others in fire
service operations. Topics include planning, presenting, and
evaluating lesson plans, learning styles, use of media, commu-
nication and other related topics. Upon completion, students
should be able to meet the requirements of the Fire Instructor
Level 1 objectives from National Fire Protection Association
(NFPA). This is a NC Fire and Rescue Commission certifica-
tion course. Congratulations to Eric Apple, Michael Lynch,
and Josh Warren who recently completed the NC Fire Instruc-
tor Level 1 at Davidson County Community College.

Gibsonville Fire Department conducted Fire Extinguisher
training for Town of Gibsonville employees on May 30, 2018. Thanks
to our staff at the Fire Department for keeping employees up to date

on this important hands on training!

LT e ad

Crisis Intervention Training

Officer Jeff Edwards of the Gibsonville
Police Department recently became certi-
fied in Crisis Intervention. The goal of CIT
is to provide more efficient service to the
community when responding to calls where
a mentally ill person is in crisis, and to en-
sure the safety of all parties involved. The
40 hour CIT training program has been
developed in a number of U.S. states to
help police officers react appropriately to
situations involving mental iliness or devel-
opmental disability. The Police department
is working on getting all its members certi-
fied in CIT. Congratulations to Officer
Edwards!
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Open Enroliment

Town of Gibsonville employees attended
annual open enrollment presentations on
June 4" and June 6". Joy Binkley of
HCW and Brandon Harvey from Aflac
were here along with May Hill, HR Officer
for the Town, to talk about our exceptional
benefits and wellness initiatives as well as
to answer questions from employees. We
are delighted we didn’t have to make any
changes to our plan design this year and
will maintain the same rich benefit plan for
2018-2019.

Please don't forget to sign up for MD Live.
Download the Mobile App or to go to
https://members.mdlive.com/ncvideodoc/
new_registration where you will be
prompted to indicate your coverage is
through an employer health plan and en-
ter in Town of Gibsonville. If you have
any questions or need to make status
changes, such as change of address,
beneficiary updates or qualifying events,
please see May Hill.

Joy Binkley of HCW
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Weellness

Kathy Clayton, MSW, LCSW

2018 Wellness Presentations

On January 30, 2018, Kathy Clay-
ton, MSW, LCSW — EACP Therapist
at Cone Health presented a work-
shop to Gibsonville employees. The
presentation was titled Positive Self-
Care: Ways to Keep our Tanks
Full. Kathy stressed the value of
positive self-care and how to incorpo-
rate it into our daily lives to improve
our overall sense of well-being.

Our second Wellness Presentation
held on May 8, 2018 was very well
received by our employees. We had
Tammy Uzzell, Retirement Educa-
tion Counselor at Prudential come
speak to Gibsonville employees about
saving and planning for their retire-
ment. Many of our employees in-
creased their 401K deductions follow-

Live Well Work Well

It's that time of year where employees who choose to
participate in our wellness program can go online at
www.BlueConnectNC.com and complete the three
required activities by September 30, 2018:

1. Set the BCBSNC Contact Preference (earn $15)

2. Review your medical benefits — Onboarding video
(earn $25)

3. Take the BCBSNC Health Assessment

Nurse Haley is currently doing the annual bloodwork
for employees who would like to use their results for
completing the Health Assessment portion of the re-
quired activities. Please see May Hill or Nurse Haley if
you need assistance, informational handouts, or forms.
We plan to offer flu shots again this year and will let
folks know when those are available.

Retirement Education Counselor

ing this presentation!

an BlueCross BlueShield
of North Carolina

Healthy Lifestyle Logs

Now is the time to turn your
monthly Healthy Living partic-
ipation records in to Nurse Ha-
ley in order to be reimbursed for
your Wellness Activities for the
2nd quarter 2018. Even if you
have not completed the activity
for a full three months, you can
get credit for the months in
which you did have participation
in your chosen wellness activity.
See Nurse Haley or May Hill if
you need a new log for next
quarter. Don't forget we are of-
fering a walking component to
our Healthy Lifestyle program.

NWIDON'T
o FORGET!

tropical CAFE

eat better. (O35 faal better!

Fruit Day

Employees recently enjoyed healthy smoothies from Tropical
Smoothie Café in Burlington. Please see May Hill or Nurse Haley Work-
man if you have a suggestion for an upcoming healthy snack selection.

?@? Safety Committee and Safety Activities

Emergency Alerts from Guilford County FYI

Citizens can sign up for emergency alerts from Guilford k
County Emergency Management. They send out weather ,
updates, etc. when storms are expected. Updates can be sent to your
phone or email. Register at: http:/readyguilford.org/geani-x2/

Safety Employees Awards

Gibsonville Police Officer, Matt Wilkins - Was
awarded Safety Employee of the 1% quarter. Matt
has been conducting DARE for our Gibsonville Ele-
mentary School and was nominated for the out-
standing job he does with the students in increasing
awareness and resistance to drugs. Congratula-
tions to Matt for his commitment to safety!

Off. Wilkins & Safety Officer Wyrick
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Total Retirement News - 2017 my NC Retirement Statements Are Now Available!

The myNCRetirement Statement (formerly known as the Annual Benefits
Statement) is now available in ORBIT. This information-packed resource
sheds a powerful light on the benefits of employment within NC LGERS. Em-
ployees received emails in May that provided them with more information
about the myNCRetirement Statement. Take a look at your statement to see
if you're on target to save 80% of your pre-retirement income upon retire- .
ment. Need assistance? See May Hill for help in signing up for ORBIT. y

North Carolina
Total Retirement Plans

My NC Retirement

Annual Bonefits Statement

i

GoalMaker Enhancements
Complete: New Enroliment
Forms available online now

Enhancements to the popular
NC Total Retirement Plans
GoalMaker asset allocation tool
are complete! Now, these
award-winning Plans offer
more portfolios along partici-
pants’ retirement savings path
— especially for those early in
their careers and for those who
are in retirement. Now there’s
even more reason to stay in
these high quality Plans to and
through retirement. New
forms are available on the
Forms page at the NCPlans
website. If you have any ques-
tions, please contact

your Retirement Education
Counselor, Tammy Uzzell at
(336) 207-9452 or by email at
tammy.uzzell@prudential.com.

401-K Deduction Changes

If you have not already done so, now is a great time to in-
crease your 401-K deduction. Most of us saw a positive dif-
ference in our take home pay back in January, due to the tax
table changes. With our 2% COLA raise effective July 1%,
now is another great time to make a small change in your
401K contribution, which can translate to a big difference in
your investment in your future retirement income. See May
Hill for assistance in making a deduction change.

RETIREMENT 401K

JUST AHEAD
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